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Executive Summary  
South Eastern Sydney Local Health District is one of the largest and most complex health services in NSW. With a 
budget of $1.8bn and staff of almost 13,000, it delivers the highest standards of care to its community of almost one 
million people. It operates through significant teaching hospitals and a range of community based and state-wide 
services. It is a thriving and successful health service with highly committed staff and a sharp focus on quality and 
patient centred care. As part of its future planning, several major capital works programs are underway including the 
redevelopment of the three major hospitals and the Randwick Health and Education precinct. With a major focus on 
translational research, SESLHD is part of the prestigious Sydney Partnership for Health, Education, Research and 
Enterprise - one of seven Academic Health Science Centres currently in operation in Australia as well as several 
other significant research initiatives. In partnership with UNSW and other institutions, the Randwick precinct will 
become a world leading health, research, education and industry centre. 

 

Mr Tobi Wilson was appointed as the Chief Executive of South Eastern Sydney Local Health District in April 
2019.  Following a review of the organisation, Tobi has undertaken a restructuring of his executive leadership team 
and this has resulted in the successful appointment of several new executives within the team, representing an 
exciting time of change, innovation and reform across the organisation. 

 

SESLHD is now seeking to appoint 2 key executive roles to lead St George Hospital; and Sutherland Hospital / 
Garrawarra Centre respectively.  These are challenging, high profile and impactful roles and ones which will truly 
influence the way in which healthcare is delivered in their respective communities as well as across the wider district. 
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About South Eastern Sydney Local Health District  
South Eastern Sydney Local Health District (SESLHD) covers a geographical area of 468 square kilometres from 
Sydney’s central business district to the Royal National Park.  It delivers health care to nearly one million residents 
across the local government areas of Woollahra, Waverley, Randwick, Bayside, Kogarah, Hurstville and Sutherland 
Shire.  It also provides a key role in helping residents of Lord Howe and Norfolk islands. 
  
SESLHD manage nine hospitals including: 
 

• Prince of Wales Hospital and Community Health Services (Randwick) 
• Royal Hospital for Women (Randwick) 
• Sydney/Sydney Eye Hospital (Macquarie Street) 
• Uniting War Memorial (Waverley) 
• St George Hospital and Community Health Services (Kogarah) 
• Calvary Health Care (Kogarah) 
• Sutherland Hospital and Community Health Services (Caringbah) 
• Garrawarra Centre (Waterfall) 
• Gower Wilson Memorial Hospital (Lord Howe Island) 

 
Their staff also deliver high quality health care across a variety of community-based services ranging from pre-birth 
to palliative care. 
  
SESLHD is home to a diverse population which is set to increase to 1,022,000 by 2027 (20% growth).  In their 
community, 30% of people are from non-English speaking backgrounds, 37% have long-term health conditions and 
8720 identify as being Aboriginal. 
  
At the heart of everything SESLHD do are their CORE values - Collaboration, Openness, Respect, Empowerment. 
 

South Eastern Sydney Local Health District Journey to Excellence Strategy 2018 – 2021  
In 2018, SESLHD launched its Journey to Excellence Strategy 2018-2021. The strategy was developed in partnership 
with staff and the community to guide the district towards transformational change, as SESLHD works to empower 
communities to improve their health and wellbeing. 
 
SESLHD’s vision is ‘exceptional care, healthier lives’, which is supported by five strategic priorities under the Journey 
to Excellence Strategy: 

• Safe, person-centred and integrated care 
• Workforce wellbeing 
• Better value 
• Community wellbeing and health equity 
• Research and innovation 

 

We have included a link at the end of this document which details more about this strategy.  
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Role Description  
General Manager St George 
Hospital 

Cluster NSW Health 

Public Health Organisation South Eastern Sydney Local Health District 

Division/Branch/Unit St George Hospital 

Location Kogarah 

Classification/Grade/Band HSSE Band 1 

Senior Executive Work Level Standards Work Contribution Stream: Professional/Technical/Specialist 

Kind of Employment Health 

Role Number 52117 

ANZSCO Code 132111 

PCAT Code 2331192 

Date of Approval January 2020 
20T 

Agency overview 

For more information go to www.seslhd.health.nsw.gov.au and 31TUwww.health.nsw.gov.au U31T 

Primary purpose of the role 

The General Manager, St George Hospital is a senior operational executive within South Eastern Sydney Local 

Health District (SESLHD).  The role is responsible for the effective management of the hospital to ensure the 

achievement of NSW Ministry of Health and SESLHD objectives. 

As a senior position in the LHD, the General Manager is also a member of the LHD executive team and 

contributes to district strategic and operational planning, policy development, and relationship management. 

Key accountabilities 

 Lead and manage St George Hospital Executive staff to ensure the effective and efficient provision of

coordinated and high quality health services that meet the community healthcare needs, consistent with

relevant health service planning.

 Provide governance and strategic direction for the development, implementation and evaluation of patient

safety and quality improvement programs that promote the best possible experience and health outcomes

for patients/clients. Ensure that National Safety and Quality Health Service Standards are met.

 Ensure St George Hospital functions within the operating and capital expenditure budget and business

plan, ensuring costs of operation are monitored and prioritised, and activities are completed consistent

with all ethical, statutory and other requirements including Act, Regulations, NSW Health and District

Policy.
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Position Description: General Manager St George Hospital 

 Promote a strong culture of quality improvement and innovation, focusing on whole of system

improvements in patient safety and clinical pathways of care, in collaboration with staff, patients, family

and carers, and establish effective community consultation programs to involve patients, carers and local

residents in initiatives to improve the clinical services.

 Participate as a member of the broader District Executive team to provide input to the development of and

implement District strategic plans in consultation with relevant stakeholders ensuring that strategies are in

place for the achievement of agreed objectives consistent with the organisation’s strategic direction

 Actively participate and encourage networking, divisional and cross-Local Health District activities and to

ensure the interface with Clinical Streams program is formally established and maintained.

 Foster strategic relationships with key partners and stakeholders including, Calvary Health Care Kogarah,

academic partners such as University of New South Wales, medical research institutes, the PHN and other

relevant partners to progress delivery of care for the community.

 Provide leadership, management and supervision of operations design and performance accountability to

meet service level agreement targets in consultation with the Executive Director Operations and the

Executive Team.

Key challenges 

 Ensuring local community involvement in decision making in health service planning and enhance

clinician involvement in planning and service delivery

 Maintaining a focus on the patient/client as the centre of care delivery in developing strategies to meet

conflicting priorities.

 Maintaining performance levels across a diverse range of clinical services where there is a limited

availability of additional financial and other resources

Key relationships 

Who  Why 

Internal 

Chief Executive, District Clinical 
Streams, Other Hospital / Service GMs 
and Exec Teams, clinicians and other 
staff 

 Maintain collaborative relationships: provide advice and reporting:

consult and negotiate on key matters

Executive Director Operations  Line manager – primary point of accountability, coaching and guidance 

LHD Executive Team  Work collaboratively on cross district plans and approaches

 Report on performance levels and provide information regarding any 
key developments or issues

External 

Key stakeholders – Ministry of Health, 
Commonwealth/State/Local 
Government Departments and 
Agencies, NGOs, NSW Health Pillar 
Organisations, Community Groups, 
Health Care Complaints Commission, 
Ombudsman and Other Government 
Accountability Agencies 

 Build and maintain effective and consultative working relationships
and partnerships
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Position Description: General Manager St George Hospital 

Role dimensions 

Decision Making 

The General Manager works as a member of the SESLHD Executive Team and will have responsibility for 

directing and managing the operations of the St George Hospital within SESLHD. Decisions related to resource 

deployment outside of the operational budget allocation are referred to the Executive Director Operations and as 

required the Chief Executive of SESLHD. 

In consultation with Executive Team members, Executive Director Operations and Chief Executive the General 

Manager will determine organisation-wide strategic and operational plans and projects. 

For clinical services, approve recurrent expenditure within allocated budgets and approve the creation of 

positions within Award structures and allocated budgets under the SESLHD Delegations Manual and as 

determined by the Executive Director Operations, Chief Executive and SESLHD Board from time to time. 

Reporting Line 

The role reports to the Executive Director Operations SESLHD. 

Approximately 13 direct reports 
3000 Indirect Reports 

Budget 

Approximately $440M expense budget 

Essential requirements 

 Tertiary qualifications and/or demonstrated equivalent experience at senior executive level in a substantial and

complex organisation engaged in service delivery.

Capabilities for the role 

The NSW Public Sector Capability Framework applies to all NSW public sector employees. The Capability 

Framework is available at www.psc.nsw.gov.au/capabilityframework 

Capability summary 

Below is the full list of capabilities and the level required for this role. The capabilities in bold are the focus 

capabilities for this role. Refer to the next section for further information about the focus capabilities. 
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Position Description: General Manager St George Hospital 

NSW Public Sector Capability Framework 

Capability Group Capability Name Level 

Display Resilience and Courage Advanced 

Act with Integrity Advanced 

Manage Self Advanced 

Value Diversity Adept 

Communicate Effectively Advanced 

Commit to Customer Service Adept 

Work Collaboratively Highly Advanced 

Influence and Negotiate Highly Advanced 

Deliver Results Highly Advanced 

Plan and Prioritise Advanced 

Think and Solve Problems Adept 

Demonstrate Accountability Advanced 

Finance Advanced 

Technology Adept 

Procurement and Contract Management Advanced 

Project Management Adept 

Manage and Develop People Advanced 

Inspire Direction and Purpose Advanced 

Optimise Business Outcomes Adept 

Manage Reform and Change Advanced 

Focus capabilities 

The focus capabilities for the role are the capabilities in which occupants must demonstrate immediate 

competence. The behavioral indicators provide examples of the types of behaviors that would be expected at that 

level and should be reviewed in conjunction with the role’s key accountabilities. 

NSW Public Sector Capability Framework 

Group and Capability Level Behavioural Indicators 

Personal Attributes 

Manage Self 

 Advanced  Act as a professional role model for colleagues, set high personal

goals and take pride in their achievement

 Actively seek, reflect and act on feedback on own performance

 Translate negative feedback into an opportunity to improve

 Maintain a high level of personal motivation

 Take the initiative and act in a decisive way
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Position Description: General Manager St George Hospital 

NSW Public Sector Capability Framework 

Group and Capability Level Behavioural Indicators 

Relationships 

Communicate 

Effectively 

Advanced  Present with credibility, engage varied audiences and test levels of

understanding

 Translate technical and complex information concisely for diverse

audiences

 Create opportunities for others to contribute to discussion and

debate

 Actively listen and encourage others to contribute inputs

 Adjust style and approach to optimise outcomes

 Write fluently and persuasively in a range of styles and formats

Relationships  

Work Collaboratively 

Highly Advanced  Establish a culture and supporting systems that facilitate

information sharing, communication and learning across the sector

 Publicly celebrate the successful outcomes of collaboration

 Seek out and facilitate opportunities to engage and collaborate with 

stakeholders to develop organisational, whole-of-government and

cross-jurisdictional solutions

 Identify and overcome barriers to collaboration with internal and

external stakeholders

Relationships  

Influence and Negotiate 

Highly Advanced  Engage in a range of approaches to generate solutions, seeking

expert inputs and advice to inform negotiating strategy

 Use sound arguments, strong evidence, and expert opinion to

influence outcomes

 Determine and communicate the organisation’s position and

bargaining strategy

 Represent the organisation in critical negotiations, including those

that are cross-jurisdictional, achieving effective solutions in

challenging relationships, ambiguous and conflicting positions

 Pre-empt and avoid conflict across organisations and with senior

internal and external stakeholders

 Identify contentious issues, direct discussion and debate, and steer 

parties towards an effective resolution

Results 

Deliver Results 

Highly Advanced  Create a culture of achievement, fostering on-time and on-budget

quality outcomes in the organisation

 Identify, recognise and celebrate success

 Establish systems to ensure all staff are able to identify direct

connection between their effort and long term achievement of

outcomes

 Initiate and communicate high level priorities for the organisation to

achieve government outcomes

 Use own professional knowledge and expertise of others to drive

organisational and government objectives forward

Results 

Think and Solve 

Problems 

Adept  Research and analyse information, identify interrelationships and
make recommendations based on relevant evidence

 Anticipate, identify and address issues and potential problems and
select the most effective solutions from a range of options

 Participate in and contribute to team/unit initiatives to resolve
common issues or barriers to effectiveness
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Position Description: General Manager St George Hospital 

NSW Public Sector Capability Framework 

Group and Capability Level Behavioural Indicators 

 Identify and share business process improvements to enhance

effectiveness

Business Enablers 

Finance 

Advanced  Apply a thorough understanding of recurrent and capital financial

and budgetary compliance and governance responsibilities within

the organisation

 Identify and analyse trends, review data and evaluate business

options to ensure business cases are financially sound

 Assess relative cost benefits of direct provision of purchase of

services

 Understand and promote the role of sound financial management

and its impact on organisational effectiveness

 Involve specialist financial advice in review and evaluation of

systems and processes used to identify opportunities for

improvement

 Respond to financial and risk management audit outcomes,

addressing areas of non-compliance

People Management 

Manage and Develop 

People 

Advanced  Refine roles and responsibilities over time to achieve better

business outcomes

 Recognise talent, develop team capability and undertake

succession planning

 Coach and mentor staff and encourage professional development

and continuous learning

 Provide timely, constructive and objective feedback to staff

 Address and resolve team and individual performance issues,

including serious unsatisfactory performance, in a timely and

effective way

 Implement performance development frameworks to align

workforce capability with the organisation's current and future

priorities and objectives
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Role Description  
General Manager 
The Sutherland Hospital, and 
Garrawarra Centre 
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Cluster NSW Health 

Agency South Eastern Sydney Local Health District 

Division/Branch/Unit The Sutherland Hospital, and Garrawarra Centre 

Location Caringbah/Waterfall 

Classification/Grade/Band HSSE Band 1 

Senior Executive Work Level Standards 
Work Contribution Stream: Professional/Technical/Specialist 

www.psc.nsw.gov.au/wls 

Role Number 669170 

ANZSCO Code 132111 

PCAT Code 2331192 

Date of Approval Jan 2020 

  

 

Agency overview 

For more information go to www.seslhd.health.nsw.gov.au and www.health.nsw.gov.au 

Primary purpose of the role 

The General Manager, The Sutherland Hospital, and Garrawarra Centre is a senior operational manager within 

the South Eastern Sydney Local Health District (SESLHD).  The role is responsible for the effective 

management of the hospital to ensure the achievement of NSW Ministry of Health and SESLHD objectives. 

As a senior position in the LHD, the General Manager is also a member of the LHD executive team and 

contributes to the district strategic and operational planning, policy and relationship management.  

Key accountabilities 

 Lead and manage The Sutherland Hospital, and Garrawarra Centre Executive staff to ensure the 

effective and efficient provision of coordinated and high quality health services that meet the 

community healthcare needs, consistent with relevant health service planning. 

 Provide governance and strategic direction for the development, implementation and evaluation of 

patient safety and quality improvement programs that promote the best possible experience and health 

outcomes for patients/clients. Ensure that National Safety and Quality Health Service Standards are 

met. 

 Ensure The Sutherland Hospital, and Garrawarra Centre functions within the operating and capital 

expenditure budget and business plan, ensuring costs of operation are monitored and prioritised, and 

http://www.seslhd.health.nsw.gov.au/
http://www.health.nsw.gov.au/


Role Description General Manager General Manager 
The Sutherland Hospital, and Garrawarra Centre 
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activities are completed consistent with all ethical, statutory and other requirements including Act, 

Regulations, NSW Health and District Policy. 

 Promote a strong culture of quality improvement and innovation, focusing on whole of system 

improvements in patient safety and clinical pathways of care, in collaboration with staff, patients, family 

and carers, and establish effective community consultation programs to involve patients, carers and 

local residents in initiatives to improve the clinical services.  

 Participate as a member of the broader District Executive team to provide input to the development of 

and implement District strategic plans in consultation with relevant stakeholders ensuring that 

strategies are in place for the achievement of agreed objectives consistent with the organisation’s 

strategic direction 

 Actively participate and encourage networking, divisional and cross-Local Health District activities and 

to ensure the interface with Clinical Streams program is formally established and maintained. 

 Foster strategic relationships with key partners and stakeholders including, academic partners such as 

University of New South Wales, medical research institutes, the PHN and other relevant partners to 

progress delivery of care for the community. 

 Provide leadership, management and supervision of operations design and performance accountability 

to meet service level agreement targets in consultation with the Executive Director Operations and the 

Executive Team. 

 

Key challenges 

 Ensuring local community involvement in decision making in health service planning and enhance 

clinician involvement in planning and service delivery  

 Maintaining a focus on the patient/client as the centre of care delivery in developing strategies to meet 

conflicting priorities. 

 Maintaining performance levels across a diverse range of clinical services where there is a limited 

availability of additional financial and other resources 

 

Key relationships 

Who        Why 

Internal  

Chief Executive, District Clinical 
Streams, Other Hospital / Service GMs 
and Exec Teams, clinicians and other 
staff 

 Maintain collaborative relationships: provide advice and reporting: 

consult and negotiate on key matters 

Executive Director Operations  Line manager – primary point of accountability, coaching and guidance 

LHD Executive Team  Work collaboratively on cross district plans and approaches 

 Report on performance levels and provide information regarding any 
key developments or issues 
 

External  

Key stakeholders – Ministry of Health, 
Commonwealth/State/Local 
Government Departments and 
Agencies, NGOs, NSW Health Pillar 
Organisations, Community Groups, 
Health Care Complaints Commission, 

 Build and maintain effective and consultative working relationships 
and partnerships 
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The Sutherland Hospital, and Garrawarra Centre 
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Who        Why 

Ombudsman and Other Government 
Accountability Agencies 

Role dimensions 

Decision Making 

 The General Manager works as a member of the SESLHD Executive Team and will have responsibility for 

directing and managing the operations of the The Sutherland Hospital, and Garrawarra Centre within 

SESLHD. Decisions related to resource deployment outside of the operational budget allocation are 

referred to the Executive Director Operations and as required the Chief Executive of SESLHD. 

 In consultation with Executive Team members, Executive Director Operations and Chief Executive the 

General Manager will determine organisation-wide strategic and operational plans and projects. 

 For clinical services, approve recurrent expenditure within allocated budgets and approve the creation of 

positions within Award structures and allocated budgets under the SESLHD Delegations Manual and as 

determined by the Executive Director Operations, Chief Executive and SESLHD Board from time to time. 

Reporting Line 

The role reports to the Executive Director Operations SESLHD. 

Direct reports 

Approximately 5 FTE direct reports: 

Total FTE = 1537 

The Sutherland Hospital: FTE 1357 

Garrawarra Centre: FTE 180 

Budget/Expenditure 

The Sutherland Hospital: $188,258,000 
Garrawarra Centre: $11,009,000 
Total: $199,267,000 
 

Essential requirements 
 Tertiary qualifications and/or demonstrated equivalent experience in a Senior Executive Role in a 

substantial and complex organisation engaged in service delivery. 

 

Capabilities for the role 

The NSW Public Sector Capability Framework applies to all NSW public sector employees. The Capability 

Framework is available at www.psc.nsw.gov.au/capabilityframework 

Capability summary 

The full list of capabilities and the level required for this role are set out below.  The focus capabilities appear in 

bold. Refer to the next section for further information about the focus capabilities. 

http://www.psc.nsw.gov.au/capabilityframework
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NSW Public Sector Capability Framework 

Capability Group Capability Name Level 

 

Display Resilience and Courage Highly Advanced 

Act with Integrity Advanced 

Manage Self Highly Advanced 

Value Diversity Advanced 

 

Communicate Effectively Highly Advanced 

Commit to Customer Service Highly Advanced  

Work Collaboratively Advanced 

Influence and Negotiate Advanced 

 

Deliver Results Advanced 

Plan and Prioritise Advanced 

Think and Solve Problems Advanced 

Demonstrate Accountability Advanced 

 

Finance Advanced 

Technology Adept 

Procurement and Contract Management Adept 

Project Management Advanced 

 

Manage and Develop People Advanced 

Inspire Direction and Purpose Advanced 

Optimise Business Outcomes Advanced 

Manage Reform and Change Advanced 

 

Focus capabilities 

The focus capabilities for the role are the capabilities in which occupants must demonstrate immediate 

competence. The behavioural indicators provide examples of the types of behaviours that would be expected 

at that level and should be reviewed in conjunction with the role’s key accountabilities. 

NSW Public Sector Capability Framework 

Group and Capability Level Behavioural Indicators 

Personal Attributes 

Manage Self 

Highly Advanced  Promote and model the value of self-improvement and be proactive 

in seeking opportunities for growth  

 Actively seek, reflect and integrate feedback to enhance own 

performance, showing a strong capacity and willingness to modify 

own behaviours  

 Manage challenging, ambiguous and complex issues calmly and 

logically  

 Model initiative and decisiveness 



Role Description General Manager General Manager 
The Sutherland Hospital, and Garrawarra Centre 

 
5 

 
 

NSW Public Sector Capability Framework 

Group and Capability Level Behavioural Indicators 

Relationships 

Communicate Effectively 

Highly Advanced  Articulate complex concepts and put forward compelling arguments 

and rationales to all levels and types of audiences  

 Speak in a highly articulate and influential manner  

 State the facts and explain their implications for the organisation 

and key stakeholders  

 Promote the organisation’s position with authority and credibility 

cross-government, cross-jurisdictionally and outside of government  

 Actively listen, and identify ways to ensure all have an opportunity to 

contribute  

 Anticipate and address key areas of interest for the audience and 

adapt style under pressure 

Relationships 

Commit to Customer 

Service 

Highly Advanced  Create a culture which embraces high quality customer service 

across the organisation, ensuring that management systems and 

processes drive service delivery outcomes  

 Engage and negotiate with stakeholders on strategic issues related 

to government policy, standards of customer service and 

accessibility, and provide expert, influential advice  

 Ensure that responsiveness to customer needs is central to the 

organisation's strategic planning processes 

 Set overall performance standards for service delivery across the 

organisation and monitor compliance 

Relationships 

Work Collaboratively 

Advanced  Build a culture of respect and understanding across the 

organisation 

 Recognise outcomes which resulted from effective collaboration 

between teams  

 Build co-operation and overcome barriers to information sharing 

and communication and collaboration across the organisation and 

cross government 

 Facilitate opportunities to engage and collaborate with external 

stakeholders to develop joint solutions 

Results 

Deliver Results 

Advanced  Drive a culture of achievement and acknowledge input of others 

 Investigate and create opportunities to enhance the achievement of 

organisational objectives  

 Make sure others understand that on-time and on-budget results 

are required and how overall success is defined 

 Control output of business unit to ensure government outcomes 

are achieved within budget 

 Progress organisational priorities and ensure effective acquisition 

and use of resources 

 Seek and apply the expertise of key individuals to achieve 

organisational outcomes 

Results 

Think and Solve 

Problems 

Advanced  Undertake objective, critical analysis to draw accurate conclusions 

that recognise and manage contextual issues 

 Work through issues, weigh up alternatives and identify the most 

effective solutions 

 Take account of the wider business context when considering 

options to resolve issues 



Role Description General Manager General Manager 
The Sutherland Hospital, and Garrawarra Centre 

 
6 

 
 

NSW Public Sector Capability Framework 

Group and Capability Level Behavioural Indicators 

 Explore a range of possibilities and creative alternatives to 

contribute to systems, process and business improvements 

 Implement systems and processes that underpin high quality 

research and analysis 

Business Enablers 

Finance 

Advanced  Apply a thorough understanding of recurrent and capital financial 

terminology, policies and processes to planning, forecasting and 

budget preparation and management 

 Identify and analyse trends, review data and evaluate business 

options to ensure business cases are financially sound 

 Assess relative cost benefits of direct provision or purchase of 

services  

 Understand and promote the role of sound financial management 

and its impact on organisational effectiveness 

 Involve specialist financial advice in review and evaluation of 

systems and processes used to identify opportunities for 

improvement 

 Respond to financial and risk management audit outcomes, 

addressing areas of non-compliance 

People Management 

Manage and Develop 

People 

Advanced  Refine roles and responsibilities over time to achieve better 

business outcomes 

 Recognise talent, develop team capability and undertake 

succession planning  

 Coach and mentor staff and encourage professional development 

and continuous learning 

 Provide timely, constructive and objective feedback to staff 

 Address and resolve team and individual performance issues, 

including serious unsatisfactory performance, in a timely and 

effective way 

 Implement performance development frameworks to align 

workforce capability with the organisation's current and future 

priorities and objectives 
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Salary Information, Useful Links and Contact Details 
 

Salary range; General Manager, St George Hospital 

This is an ongoing, Band 1, Health Service Senior Executive (HSSE) role.  An attractive remuneration package within 
the range of $245,168 and $268,222, with annual performance reviews, will be negotiated with the successful 
applicant. 

Salary range; General Manager, Sutherland Hospital and Garrawarra Centre 

This is an ongoing, Band 1, Health Service Senior Executive (HSSE) role.  An attractive remuneration package within 
the range of $215,923 and $238,977, with annual performance reviews, will be negotiated with the successful 
applicant. 

 

For additional information about the organisation, please see links below: 

 

SESLHD Website 

http://www.seslhd.health.nsw.gov.au/ 

 

Strategy on a Page - SESLHD Journey to Excellence Strategy 2018-2021 

https://www.seslhd.health.nsw.gov.au/sites/default/files/groups/Planning_Population_and_Equity/Health_Plans/JourneytoExcell
enceStrategySUMMARY.pdf  

 

SESLHD Journey to Excellence Strategy 2018-2021 

https://www.seslhd.health.nsw.gov.au/sites/default/files/groups/Planning_Population_and_Equity/Health_Plans/JourneytoExcell
ence_v13.pdf 

 

SESLHD Annual Reports  

https://www.seslhd.health.nsw.gov.au/about-us/annual-reports 

 

Other Useful links:  

NSW Government 

https://www.nsw.gov.au/ 

 

NSW Health 

https://www.health.nsw.gov.au/Pages/default.aspx 

 

For a confidential discussion or to apply, please contact Rob Macmillan, Partner – Health at Derwent Search or Tara 
Pospelyj by email SESLHD@derwentsearch.com.au or call (02) 9091 3282. 
 

 
 

http://www.seslhd.health.nsw.gov.au/
https://www.seslhd.health.nsw.gov.au/sites/default/files/groups/Planning_Population_and_Equity/Health_Plans/JourneytoExcellenceStrategySUMMARY.pdf
https://www.seslhd.health.nsw.gov.au/sites/default/files/groups/Planning_Population_and_Equity/Health_Plans/JourneytoExcellenceStrategySUMMARY.pdf
https://www.seslhd.health.nsw.gov.au/sites/default/files/groups/Planning_Population_and_Equity/Health_Plans/JourneytoExcellence_v13.pdf
https://www.seslhd.health.nsw.gov.au/sites/default/files/groups/Planning_Population_and_Equity/Health_Plans/JourneytoExcellence_v13.pdf
https://www.seslhd.health.nsw.gov.au/about-us/annual-reports
https://www.nsw.gov.au/
https://www.health.nsw.gov.au/Pages/default.aspx
mailto:SESLHD@derwentsearch.com.au
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